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Department of Environmental and Occupational
Health - Assistant Professor

[ Apply now ]

Job #JPF 10391
« Environmental and Occupational Health / Joe C. Wen School of Population and Public Health / UC Irvine

POSITION OVERVIEW

Salary range: The salary for this position is between $97,500 - $126,300, salary will be based on experience. For
more information, please see the UC Salary chart: Professor and Series — Regular Salary Scales
(https://drive.google.com/file/d/14fkqVuhvHbnSBVFPHjc-iIWNPSz3AVZy8/view)

APPLICATION WINDOW
Open date: August 28, 2026

Next review date: Thursday, Oct 1, 2026 at 11:59pm (Pacific Time)
Apply by this date to ensure full consideration by the committee.

Final date: Sunday, Feb 28, 2027 at 11:59pm (Pacific Time)
Applications will continue to be accepted until this date, but those received after the review date will only be
considered if the position has not yet been filled.

POSITION DESCRIPTION

Assistant Professor

Department of Environmental and Occupational Health
Joe C. Wen School of Population & Public Health
University of California, Irvine

The Department of Environmental and Occupational Health at the Joe C. Wen School of Population & Public Health,
University of California, Irvine (UCI), invites applications for a tenure-track position in at the Assistant Professor
level. We seek applicants engaged in innovative research on environmental or occupational health that aligns with
the department's mission to improve public health through research, education, community engagement, and
translating discoveries into practice. Faculty in the Department of Environmental and Occupational Health have



expertise in environmental toxicology, occupational health, injury and violence prevention, exposure science,
community based participatory research, and environmental epidemiology. We welcome applications from
candidates whose research is distinctive, methodologically focused, or complements departmental areas of focus.

The successful candidate will be expected to teach environmental health or toxicology courses at both the graduate
and undergraduate levels, as well as mentor students and fellows. Evidence of excellence in teaching, mentorship,
and commitment to student success is required. Academic rank and salary will align with training, qualifications, and
experience.

Application Procedure: To apply, please log onto UC Irvine’s recruitment site located at: JPF10391- UCI - Recruit
(https://recruit.ap.uci.edu/JPF10391)

Document requirements

* Cover Letter

* Curriculum Vitae

« Statement of Current and Future Research Plans
* Teaching Statement

Reference requirements

* 3 required (contact information only)

» Candidates selected during the initial round of review will be asked to arrange for letters of reference to be
submitted electronically at a later stage in the search process.

Review of applications will continue until the position is filled. Wen Public Health recognizes the value of diversity in
its faculty and strongly supports UCI’'s mission for equity and inclusiveness. We are committed to ensuring
accountability, providing training and education, conducting responsive research and building sustainable
partnerships. All qualified applicants are encouraged to apply.

QUALIFICATIONS

Basic qualifications (required at time of application)
Candidate Qualifications

* A doctoral degree in environmental health or a related field is required.

* Evidence of a strong record of research accomplishments and publications commensurate with rank:

o Assistant Professor candidates should demonstrate substantial scholarship and potential for developing an
independent, extramurally funded research program.

* Demonstrated ability to teach, mentor, and contribute to educational programs for undergraduate, graduate, and
postdoctoral trainees.

APPLICATION REQUIREMENTS

Document requirements
e Curriculum Vitae - Your most recently updated C.V.

e Cover Letter

o Statement of Research



» Reflective Teaching and Mentoring Statement - See our guidance for writing_a reflective teaching statement
(/shortcuts/teaching_statement).

Reference requirements
« 3 required (contact information only)

Apply link: https://recruit.ap.uci.edu/JPF10391 (https://recruit.ap.uci.edu/JPF10391)

ABOUT UC IRVINE

The University of California, Irvine is an Equal Opportunity Employer. All qualified applicants will receive
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, national
origin, disability, age, protected veteran status, or other protected categories covered by the UC anti-discrimination
policy (https://policy.ucop.edu/doc/1001004/Anti-Discrimination).

As a condition of employment, the finalist will be required to disclose if they are subject to any final administrative or
judicial decisions within the last seven years determining that they committed any misconduct.

» “Misconduct” means any violation of the policies or laws governing conduct at the applicant’s previous place of
employment, including, but not limited to, violations of policies or laws prohibiting sexual harassment, sexual
assault, or other forms of harassment or discrimination, as defined by the employer.

» UC Sexual Violence and Sexual Harassment Policy (https://policy.ucop.edu/doc/4000385/SVSH.)

» UC Anti-Discrimination Policy for Employees, Students and Third Parties
(https://policy.ucop.edu/doc/1001004/Anti-Discrimination)

» APM - 035: Affirmative Action and Nondiscrimination in Employment (https://www.ucop.edu/academic-personnel-
programs/_files/apm/apm-035.pdf).

As a University employee, you will be required to comply with all applicable University policies and/or collective
bargaining agreements, as may be amended from time to time. Federal, state, or local government directives may
impose additional requirements.

JOB LOCATION
Irvine, CA

[ Apply now

or
Log.in to your portfolio (/portfolio.JPF10391)

Need help? Contact the hiring department (/JPF10391/question).

The University of California, Irvine is an Equal Opportunity/Affirmative Action Employer. You have the right to an equal employment opportunity
(https://www.eeoc.gov/sites/default/files/2022-10/EEOC _KnowYourRights screen _reader 10 20.pdf).

The University of California, Irvine is committed to providing reasonable accommodations to applicants with disabilities (/accessibility).




See our Jeanne Clery Disclosure of Campus Security Policy and Campus Crime Statistics Act Annual Security Reports (http://www.ucop.edu/ethics-
compliance-audit-services/compliance/clery-act/clery-act-details.html)
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